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Learning Styles Survey Report— Sample

Individuals in the workplace frequently display a preference in the way they

learn. They have particular ways of processing, organizing, interpreting and acting upon
information. These learning styles have a direct impact on the way individuals
communicate, solve problems and deal with tasks that need to be performed.

The Learning Styles Survey assesses the relative strength of four different styles:
* Experimenter
* Conceptualizer
 Communicator
* Researcher

Additional information about each of the Learning Styles is included in the
workshop materials.

According to your responses, your scores are:
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